
All Saints Nursery School 

Whistleblowing 

Background  

Whistleblowing can occur when an employee raises a concern about dangerous, unlawful or 

illegal activity that they are aware of through their work.  

Whistleblowing is relevant to all organisations and all people. This is because every business 

and every public body faces the risk of things going wrong internally. Where such a risk 

arises, usually the first people to realise or suspect the wrongdoing will be those who work 

in or with the organisation.  

Our policy and procedure is intended to be in line with the Public Interest Disclosure Act 

1998 (PIDA). This provides protection for good faith whistleblowing on wrongdoing. Our 

policy encourages you to raise concerns with us in the first instance.  

Everyone at some point in their career may be concerned about issues they see or hear 

during the course of their work.  Usually these concerns are easily resolved, however, 

sometimes there may not appear to be a relevant procedure, especially when your concern 

is likely to harm the reputation of the Nursery.  

It can be difficult to know what to do. You may be worried about raising such issues or may 

want to keep the concerns to yourself, perhaps feeling it is not any of your business or that 

it is only a suspicion. You may feel that raising the matter would be disloyal to colleagues or 

managers .  

We have introduced  a Whistleblowing  policy to enable employees to raise genuine 

concerns about such matters at an early stage and in the right way. We would rather you 

raised the matter when it is a real concern, rather than wait for proof.  

This policy and procedure does not form part of your Contract of Employment.  

Who does this Whistleblowing Policy apply to?  

Our policy applies to all permanent employees  and  to volunteers and students  while they 

are at the Nursery. You are not required to have worked at the Nursery for a minimum 

amount of time and can use the procedure even if you are new.  

What is covered by our Whistleblowing Policy?  

If you disclose a concern which, in your honest, reasonable belief, suggests that a 

wrongdoing has been committed, is being committed or is likely to be committed, you can 

report this by following the correct processes, and your employment rights are protected 

(PIDA).   

 

For example, if you believe The Nursery is committing a criminal offence  and  you decide to 

‘blow the whistle’  you are protected and The Nursery  cannot victimise you (e.g. by not 
offering you a promotion or other opportunities we would have otherwise offered). 

 



Whistleblowers are protected for public interest, to encourage people to speak out if they 

find malpractice in an organisation or workplace. Malpractice includes (but is not limited to)  

improper, illegal or negligent  behaviour by anyone in the workplace. 

Our policy additionally covers any conduct not included above which appears likely to harm 

the reputation of the Nursery.  

Which procedure should I use?  

There are existing procedures designed to resolve many kinds of concerns.  

• Grievance Procedure;  
• Equality of Opportunity and Dignity at Work policies;  
• Disciplinary Procedure;  
• Performance Management Procedure;  
• Health and Safety Policy;  
• Complaints against the Nursery  

These policies and procedures aim to encourage anyone with a genuine concern to raise it 

by giving the opportunity, where required, to make the complaint to someone who has no 

direct involvement with the issue.  If one of the above procedures is relevant, you should 

use that process.  

What if I don't want to reveal my identity?  

If you disclose your identity, it will be easier for us to 

• look into the matter;  
• protect your position; and  
• give you feedback.  

We very much hope that the assurances we give will encourage you to disclose your identity 

to those here who need to know. However, if you wish to raise an issue anonymously, we 

will, of course, consider it.  

Where can I get independent advice?  

If you feel you need independent advice at any stage of the process, you may contact the 

independent charity – Public Concern at Work (www.pcaw.co.uk) on 0207 404 6609, or 

email helpline@pcaw.co.uk. Public Concern gives free and confidential advice on 

whistleblowing matters.  

 

How do I go about raising a concern? 

In the first instance speak with the Manager or Deputy Manager.  If your concerns are with 

them, then speak to the Chairperson of the Committee of another Committee member. 

What Happens Next 

 

 We will acknowledge the whistleblower’s disclosure;  
 Indicate how we propose to investigate the disclosure and the likely timescales and 

who will be your designated person to deal with the concern:  

 Where appropriate the designated person will offer to keep you regularly informed 

of progress and outcome of the investigation. 

 We will take concerns seriously, considering them fully and fairly;  



 In certain cases, such as allegations of ill treatment of children suspension from work 

may have to be considered immediately as child protection is paramount in all cases. 

 Resolve issues as promptly as possible;  

 We will take all reasonable steps to ensure that no person under our control 

victimises or retaliates against you.  

 If you disclose to us in good faith, we undertake that you will not lose your job 

because you did so, however where false allegations are made maliciously it will be 

considered appropriate to act against the whistleblower.  

 If the Whistleblower is not satisfied with the outcome of the investigation, we 

recognise the lawful rights of the employees and ex-employees to make disclosures 

to the Regulating Body (Ofsted). 
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